Benefits

Group Health Insurance

All full-time employees are eligible to participate in the St. John’s Retirement
Village, Inc. /Stollwood Convalescent Hospital's group health and dental plan
upon successful completion of three months of employment.

Tax Deferred Plans (401K)

St. John’s Retirement Village, Inc./Stollwood Convalescent Hospital offers a
401K-retirement plan that provides retirement savings on a pre-tax basis.
Employees are eligible to participate in this plan after one year of employment.

Holidays
St. John’s Retirement Village provides up to eight (8) paid holidays each year.

The recognized holidays are:

Personal Leave

The personal leave benefit provides paid time off/time away from work to eligible
employees. Personal leave may be utilized for time off due to illness, family
obligations, medical appointments or general time off.

Vacation

St. John’s Retirement Village, Inc./Stollwood Convalescent Hospital
recognizes that you need to have time away from work for rest, relaxation,
and personal enjoyment without loss of pay and with the continuance of
your benefits. Employees are encouraged to use their earned vacation.
Vacations can be taken after the conclusion of the first year of service.



